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-§ Says “NO” 
0 Rent Hike 


‘Demands 15% Rollback 
‘And Continued Control 


_ Testifying on behalf of Local 1-S 
‘and its 7600 members at a hearing 
held before the New York City 
Rent Advisory Board, Education 
Director Dick Pastor charged that 
“landlords today are making a 
higher rate of profit than they ever 
“enjoyed” and further that “the 
“andlord is seeking to get his hand 
“Gnto the grab bag which has en- 
Fiched the profiteers in food, cloth- 
i transportation and other basic 
| gommodities.” 
Addressing the Board and the 
‘thousands of cheering tenants and 
booing landlords who crowded in- 


to. nhattan Center, the Union’s 
ucation Director demanded that 


it 


Board order an immediate 
rall 15% reduction in rents and 
tinued controls. 

> A summary of his remarks fol- 
“ows: “In the name and interest 
‘ot 7600 workers employed by 
| Macy’s Department Store who are 
Mmembers of Local 1-S Unaffiliated 
we submit that we, along with 
@i other wage earners, cannot 
| Withstand the devastating economic 
) @ilects which would result from the 
iting of a rent increase, regard- 
| Mess of the amount. 
"We have repeatedly seen the 
increases we have won dis- 
bear in the swirl of rising living 

In fact, most of our wage 
pases have been anticipated by 

her costs. The result has been 

at we, in an industry which pays 

M average wage of only $52 per 
tek, have been unable to even 
eatch the coattails of swiftly rising 


While our Federal government 
is engaged in a campaign urging 
orkers to put a part of their wages 
fo bonds, we have been forced 
cash in bonds which were sav- 
during the war. We have been 
eed to draw on slender reserves 
order to feed, clothe and house 
lves and our families, in all 
many cases on a subsistence 
A rent increase would result 
}increased privation. It would 
fan still less food for our famil- 
It would mean poorer health 
i all the dangers that come of 
broper and inadequate diet. It 
d mean driving us deeper into 
from which we will never free 
ves unless relief is obtained 
ithe form of lower prices for all 
htial commodities and services. 

| Landlord Profits High 
The petitioner claims that rent 
are merited because of 


HMact that landlords themselves 


casocs 


Kovenetsky May Go 
To CIO-AFL Meets 
As 1-S Observer 


The Policy Committee of Local 
1-S has recommended that the Ex- 
ecutive Board direct President Sam 
Kovenetsky to go to the national 
conventions of both the CIO and 
AFL. 


The Committee called attention 
to the great importance and signifi- 
cance which is attached to this 
year’s meetings of the two major 
labor organizations and pointed 
out that “decisions reached may 
have a profound influence on the 
future of Local 1-S. It is there- 
fore important,” the Committee 
concluded, “that our President ob- 
serve and report on the actions of 
both groups.” 


Executive Board Recommends 
Constitutional Changes 


URGES INCREASED DUES RATES; 
MEMBERS TO VOTE IN NOVEMBER 


Acting on the recommendation of the Constitution Committee of the 
Union, the Local 1-S Executive Board approved, subject to ratification 
by the membership, changes in 44 provisions of the Constitution. The 
proposed amendments represent the result of more than eight months of 
work by the Committee, which was created by the Executive Board in 
February of this year for the purpose of studying and modernizing the 
document which has guided the conduct of the Local since its organi- 





Macy Rules Trap 
Unwary Workers 


Macy “Protection” is something 
that most people are inclined to 
discuss in soft tones. This stems 
mainly from the fact that this hid- 


. den police force has firing power 


that goes far beyond that possessed 
by any other arm of management. 
A worker charged with a violation 
of protection “rules and regula- 
tions” knows that unless he can 
quickly clear himself of the charge 
beyond the slightest shadow of a 
doubt he faces summary dismissal 
regardless of his previous record 
for honesty and efficiency. 
Experience has made many 
workers much sadder and much 
wiser. Macy employees find them- 
selves caught in a squeeze play 
with executives demanding the 
handling of many customers at one 
time and protection having the 
power to fire if a salesclerk falls 
into the trap of failing to ring up 
a sale and give the customer his 
receipt before completing another 
transaction. In case.after case 
“Protection” has swooped down on 
the unwary, presumed his dishon- 
esty and forced his discharge. 
Macy’s has never come to the de- 
(Continued on page 2) 








One thousend tenants and landlords jammed the New York 
City Rent Advisory Board hearing to boo and cheer the land- 
lord’s petition for a 15% rent increase. 





suffer under the higher costs which 
prevail. We charge that the land- 
lords today are making a higher 
rate of ‘profit than they ever en- 
joyed. They have curtailed normal 
services to the tenants at great sav- 
ings to themselves. Painting, heat, 
hot water, repairs and general 


cleanliness has been sacrificed in 
many dwellings. The landlord has 
simply not been spending the mon- 
ey on which he bases his petition 
for an increase. 

“In many cases the landlord has 
already received a ‘voluntary’ in- 

(Continued from page 4) 


zation more than ten years ago. 

One of the most far reaching of 
the proposals to win the unanimous 
support of the Board was a revi- 
sion of the dues schedule. All mem- 
bers who spoke on this amendment 
pointed to the fact that dues pay- 
ments have not changed over the 
last few years despite the many 
substantial gains won by the mem- 
bers under the leadership of the 
Union. 

In asking: that the membership 
give this proposal its most serious 
consideration, Committee Chair- 
man Max Wald said, “it must be 
borne in mind that the members’ 
dues serve only the member him- 
self. The added revenue which will 
result from approval of this pro- 
posal will mean a still stronger 
Union and improved services to 
the membership. It must also be 
noted,” he continued, “that these 
increases still leave our Local 1-S 
dues schedule at a lower level than 
generally prevails in department 
store unions.” In conclusion the 
Committee head reported that, “the 
lower income groups will find their 
dues increased no more than fifty 
cents per month, while those in 
the upper brackets will recognize 
the simple justice of their being 
asked to pay dues which reflect 
their «**nings. 

Anoil:zr major decision of the 
Board is the recommendation that 
Shop Stewards be elected annually 
instead of holding their posts for 
indefinite terms. The Board ex- 
pressed the belief that Stewards 
would thus become more directly 
responsible to the members in their 


PARKCHESTER KO'S 
DEFIANT EXECUTIVE 


In a display of strength which 
finally quieted a blustering and de- 
fiant executive, Parkchester mem- 
bers of 1-S proved again their de- 
termination to see that the contract 
is respected. 

It had become almost a habit for 
the executive in Children’s Shoes 
to do the fitting in the department. 
Administraor Gabriel Dell Angelo 
pointedly told her she was doing 
the work of staff employees and 
would have to stop. Revealing her 
ignorance of the agreement signed 








GEORGE GURIAN 


“The Executive Board recom- 
mends.. .” 





departments who would have a reg- 
ular opportunity to pass judgment 
on the skill with which the Stew- 
ard does his job. 


‘Members of the Constitutional 
Committee are: Chairman Max 
Wald, Earl Fulford, Lillian Tep- 
per, Navin Newman of Parkches- 
ter and Murray Rimland of Ja- 
maica. 





For detailed summary of pro- 
posed Constitutional Amend- 
ments see Pages 2, 3 and 4, 











by the company and the Union she 
told the 1-S representative to “shut 
up and mind your own business.” 
Macy’s is paying my salary and I 
take my orders from them, not 
from you.” 

Administrator Dell Angelo was 
then determined to see that she got 
the proper orders from Macy’s. 

Repeated efforts by the Union 
finally brought a “stop” order to 
the executive. To help avoid a re- 
lapse the department also won a 
stock boy, two five day a week 
part-timers and an assistant fitter. 

After the settlement was reached 
the chastized executive thanked the. 
Union for “making my job easier.” 
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PROPOSED CONSTITUTIONAL CHANGES 


In accordance with the provision of the Constitution of Local 1-S 
which requires that written notice be given all members of proposed 
amendments to the Constitution, we present on this, and following pages, 
the sections of the Constitution as they are, along with the changes rec- 
ommended by the Executive Board. The following amendments will be 
submitted to the membership at the General Membership meeting to be 


held on November Ist. 


We regret that the shortage of space has made it impossible for us 
to print Branch Store News, Main Events and Local 1-S Sports in this 


issue of the NEWS. 


Note: Bold types denotes recommended changes in the text 
. . « Denotes unchanged text not included in this summary 


AS IT IS 


AS YOU WILL VOTE ON IT 


NAME 


Art. | "This organization shall be known 
as Local I-s, Unaffiliated . . ." 


This organization shall be known Local I-S 
United Retail Workers, Unaffiliated. 


OBJECT 


Art. Ilf, Sect. A "To unite into this or- 
ganization, all categories of employees em- 
ployed in or about Department stores in 
Greater New York .. ." 


To unite into this organization, all categor- 
ies of employees employed in or about De- 
partment and Retail stores .. ."’ 


MEMBERSHIP 


Art. IV, Sect. | "'All persons in our about 
department stores in Greater New York are 
eligible for membership in this Union .. ." 


Sect. 3 ''Persons qualified for membership 
in the Union shall not be accepted until 
payment in full shall have been made .. ." 


Sect. 10 "When a member has been pro- 
moted temporarily to work exempt under a 
collective bargaining agreement, such mem- 
ber shall be deemed an inactive member of 
the Union effective as of the date of promo- 
tion, and shall be entitled to no benefits or 
rights whatever in the Union. If such inactive 
member continues to pay dues he shall be 
readmitted to the Union with full rights and 
benefits upon the termination of his exempt 
duties." 


. * . 
Sect. || b ". . . may be re-admitted but 
only as a new member." 


All persons employed in or about Depart- 
ment or Retail stores are eligible for mem- 
bership in this Union 


* * * 


Persons qualified for membership in the 
Union shall not be accepted until their ap- 
plication shall have been approved by such 
a membership committee as shall. be provid- 
ed for by the Executive Board and until pay- 
ment in full shall have been made. . ." 


. * . 


When a member has been promoted tem- 
porarily to an exempt job, such member shall 
continue to pay dues and shall be fully 
covered under the benefits and rights of a 
Union member. Such temporary promotion 
shall be for a period of no more than four 
(4) months. Extension of such pt periods 
may be granted solely at the discretion of 
the Executive Board. 





* * * 


Sect. || b may be re-admitted, but only 
as a new member upon the approval of the 
Executive Board. 


Sect. 12 Any member who is desirous of 
maintaining his membership in Local 1|-S 
while unemployed or working elsewhere in 
the industry not covered by a contract with 
this Union may, upon payment of fifty (50c) 
cents per month, obtain an Honorary Mem- 
bership card and shall continue as a non- 
voting member of the Union, having all 
other benefits of the Constitution. Such mem- 
bers shall not be eligible to run for or hold 
office in the Union. 


FEES 


Art. V, Sect. | "An initiation fee of $4.00 
shall be paid by each applicant for mem- 
bership in the Union. The Executive Board 
shall determine the amount of the initiation 
fee of any member admitted as part of a 
major unit such as the office group or other 
Macy stores.’ 


+ + - 


Sect. la "Each member shall be required 
to subscribe to the Union newspaper. . ." 


Sect. 2 ‘Dues shall be paid as follows: 
8) Unemployed members shall pay 50c per 
month. 
one earning up to and_ including 
$29.99 per week basic salary shall pay $! 
per month. 

c) Members earning from $30 to $49.99 per 
week basic salary s all pay $1.50 per month. 
d) Workers earning $50 per week basic sal- 
ary or more shall pay $2 per month. 

e) Members working on commission or sal- 
ary plus commission shall pay dues on aver- 
age ary basis, but not exceeding $2 per 
month. 


An initiation fee of $5 shall be paid by 
each applicant for membership in the Union. 
The Executive Board shall determine the 
amount of the initiation fee of any member 
admitted as part of a major unit. 


Each member shall be required to sub- 
scribe annually to the Union newspaper. . . 


* * . 


The dues rate shall be based upon the 
basic bye salary or the vacation rate of 
pay for each preceding year for those work- 
ing on straight commission, salary plus com- 
mission, salary plus bonus, or salary plus 
piece work. 

Dues shall be paid monthly as follows: 

a) Unemployed members shall pay 50c per 
month in accordance with the provisions of 
Art. IV, Sect. 12. 
b) Up to and including $29.99 per week... 
c) From $30 to $39.99 $ 
d) From $40 to $49.99 . 
e@) From $50 to $69.99 .... 
f) From $70 to $79.99 . 
9) ET. 
) From $90 








MEMBERSHIP MEETINGS 


Art. Vi, Sect. | "General membership 
meetings shall be held on the first Tuesday 
of January, March, May and November .. ." 


* . . 
Sect. 2 ''The Executive Board may call a 


special meeting of the general membership 
upon giving af least five (5) days notice. 


Sect. 4 "Upon the petition of 300 members 
in good standing , 
‘ 


oo . o 
Sect. 6 ". . . shall be fined the sum of 
one ($1.00) dollar for each absence. 
* . . 


Sect. 7 "Absentees from two... .” 


General membership meetings shall be held 
on the last Tuesday of October, the first 
Tuesday of January, and April .. . 


. o 7” 

The Executive Board may call a special 
meeting of the general membership when- 
ever it is deemed necessary. 

. * . 
Upon the petition of 10% of all members in 
good standing... 
* * . 
. shall be liable for a two ($2.00) dol- 
lar assessment to the Welfare Fund. 


. « unexcused absentees from two... 


EXECUTIVE BOARD 


Art. Vil, Sect. | "The Executive Board shall 
consist of the officers elected by the general 
membership, (except the trustees and ser- 
geans-at-arms,) and of the divisional rep- 
sentatives elected by the membership of each 
division. 


The Executive Board shall consist of the 
officers elected by the general membership, 
(except the trustees and sergeants-at-arms,) 
and of the divisional representatives elected 
by the membership of each division. Mem- 
bers of the Executive Board shall be the 
Chief Stewards in their divisions. 

b) The term of office for members of the 


Unreported Grievances 
Harm All Union Members 


Active members of the Executive 
Board and Shop Stewards have 
been grappling with the problem of 
unreported grievances for some 
time. 

In the course of their work with 
this particular aspect of Union ac- 
tivity they have searched for the 
cause of the evil. Coming up with 
what they believe is the real an- 
swer, Stewards and Board mem- 
bers are agreed that, “if a worker 
fails to report a grievance it is be- 
cause he does not recognize it as 
such, and is unfamiliar with the 
grievance procedures guaranteed 
in our contract with Macy’s.” 


The Union is concerned with two 
common, and improper, practises 
in the store. One is the demand by 
executives that staff workers per- 
form new and additional duties. 
The other is the performance of 
staff duties by Executives and 
other supervisory personnel. 

The contract provides that a 
Steward and the worker with a 
grievance shall go directly to the 
Department supervisor and pre- 
sent their cases. The supervisor 
has only two working days in 
which to give his answer. If the 
answer is not received, or if it is 
unsatisfactory, the Steward and 
the Floor Committee have the re- 
sponsibility for taking it up with 
the Department Manager or Divi- 
sional Superintendent who has 
three days to answer before the 
union has a right to go still higher 
with it. 

The determination with which 
all grievances are reported and 
processed is essential.to the full 
enforcement of the Union’s con- 
tract, which is its greatest weapon 
in the continuing fight for security 
for all. ’ 


Shutterbugs Wanted 
For 1-S News Staff 


If photography is your hobby 
you are our meat! The Local 1-S 
NEWS is busily building a staff 
of volunteer photographers who 
will cover union activities “on as- 
signment.” The paper will pay all 
expenses for pictures which it 
prints. 

The “NEWS” plans to hold an 
annual contest to select the best 
union news pictures submitted. 

If you wish to become a regular 
staff cameraman or woman, see 
Dick Pastor at the Union office for 
full details. 






























Delighted vets wave insurance premium forms at the General | 
Close to $3 billion will be disbursed to ex-Gls 


Post Office. 







who paid premiums on an inflated level. 





Macy Rules— 


(Continued from page 1) 


fense of a worker found in this 
equivocal position because they 
fear “setting a precedent.” This 
brings the worker face to face with 
the dilemma of “more production” 
or safeguarding his reputation and 
his job. 

Testimony given by the company 
at a recent arbitration clearly 
showed the simple nature of the ev- 
idence needed to get a verdict of 
“guilty.” The company submitted 
a protection report which, by im- 
plication, suggested that the writer 
of the report was a witness to the 
actions which led to the discharge. 
On cross examination by the Un- 
ion’s attorney ‘the protection men 
were forced to admit that only one 
person saw the alleged violation 
and that the writer of the report 
had based himself entirely upon 
the oral report of the “witness.” 


Some time ago, in a leaflet, Lo- 
cal 1-S warned that members were 
placing their jobs in jeopardy 
by yielding to the company’s 
frenzied demand for the handling 
of more than one customer at a 
time. It was pointed out then that 
protection sent out shopping teams 
which deliberately tried to rush 
salesclerks to the point where they 
would try to be accommodating 
and wait on both simultaneously. 
In those cases where the teams 
were successful, the worker was 
promptly charged with a violation 





AS IT IS 


Sect. 3 ". . . It may, subject to the ap- 
proval of the general membership, appoint 
or eliminate additional paid officers. It may 
employ such office help as the Union may 
require . . . All expenditures shall require 
the authorization of the Executive Board. 


. . * 

Sect. 8 ". . . shall make a member amen- 
able to suspension or removal from the 
Union. 

* . . 
Sect. 9 "Written notice of at least two 


days shall be required for the calling of 
special meetings of the Executive Board.” 


absence from two 


Sect. 14 ''Unexcused 
consecutive Executive Board . . 


. * * 


AS YOU WILL VOTE ON IT 


Executive Board shall be for a two (2) year 
period commencing at the time of regular 
general election of officers as provided for 
in Article X, Section 6 

c) If vacancies occur or new divisions are 
created these new members shall serve only 
the unexpired balance of the regular term 
of office. 


It shall approve or disapprove al! appoint- 
ed representatives of the Union... All ex- 
penditures over five ($500) hundred dollar 
per month shall require the authorization of 
the Executive Board. | 


Sect. 7a . . . Shall make a member amen- 
able to suspension or removal from the 
Union. , 


7 . . 


Sect. 9 Notice shall be required for the 
calling of Special Meetings of the Execu- 
tive Board. 


. . * 


. » » Unexcused absence from two consecu- 
tive regular Executive Board ... A special 
meeting of the division shall be called im- 
mediately by the Executive Board to replace 
@ member so removed or suspended. 

The members of a division may initiate 
proceedings against their representative by 
presenting to the Union a petitioh bearing 
the signatures of at least '/; the division's 
members in good standing, upon receipt of 
which the Union shall call a special meet- 
ing of the division. 


(Continued on page 3) 


of rules and regulations and order- 
ed fired BY PROTECTION. His 
dismissal could only be arbitrated. 
It could not be processed through 
the normal channels provided for 
under the terms of the Union con- 
tract. 


In light of its most recent exper- 
iences, the Union again recognizes 
the necessity of cautioning its mem- 
bers against falling into the rat- 
race psychology of department su- 
pervisors and their superiors. The 
attention of both Union members 
and executives is called to the com- 
pany published “Summary of Quiz 
Contest Meetings — Series II” dat- 
ed September 9th which, describ- 


ing the. approved .method-of-ap-,. 
proaching a waiting customer, says” 


in part, “Promptly — to keep them 
from becoming impatient. (This 
means that even though you are 
giving priority attention to one 
customer you can at least recog: 
nize your waiting customer or cus- 
tomers by a nod or smile or at- 
tempt to find out what they want.)” 


The Union advises all its mem- 
bers to best protect their jobs by 
handling only one customer at a 
time. Local President Sam Koven- 
etsky points out that “any worker 
accused by management of not do- 
ing his job efficiently will have a 
full opportunity to fight against the 
speed-up. A worker who jumps on 
and tries to keep up with the in- 
creasing pace of the Macy tread- 
mill, however, is in danger of plac- 
ing himself beyond the bounds of 
the contract and at the mercy of 
an arbitrator and protection ‘wit- 
nesses’ who try to justify their ex- 
istence by trapping the unwary.” 

As a matter of principle the Un- 
ion is determined to strengthen it- 
self and defend the interests of its 
members by carrying on a vigor- 
ous fight against speed-up and all 
its consequences. The success of 
the Union will be measured by the 
will of its members. To the individ- 
ual the problem should present no 
difficulties. It is a simple matter of 
everyone acting together, of refus- 
ing to be pushed into a pitfall that 
will mar a record and end a job 
... of being confident that through 
the Union we continue to have 
strength which is sufficient to bat- 
ter down the “production stand- 


ards” which Macy’s has set and 
sufficient strength to assure each 
person that “Protection” will be 
used against the dishonest rather 
than against the unwary and har- 
assed. 
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A National Disgrace 


We, in this country, look back with pride on the vigor with 


| which we applauded the crusades of the muckrakers and reformers. 


We gave our fullest support and approval to each effort made to 
expose the graft and corruption that fed off the worker and tax- 
payer. 

It must stand to our discredit that we have not yet raised our 
voices in protest over the present disgrace which we know as the 
“Housing Problem.” We do not refer to the grandiose promises and 
dismal realities to which the veteran was treated. We do refer to the 
spectacle of the richest nation in the world proving itself unwilling 
to take whatever steps may be necessary to provide its population 
with habitable living quarters. 


We recall the indignant protests voiced by private construction 
firms and their spokesmen in the Congress when, at the end of the 


‘war, it was suggested that the government take a hand in a large- 


scaie housing program. It was then that these representatives of free 
enterprise claimed that they could build bigger and better houses 
faster and cheaper than the government. They argued that all the 


‘country needed was an end to price controls which would bring 


into play the “stabilizing” formula of supply and demand. They 
promised that houses would go up and prices would go down. 


Hundreds of thousands of families waited for that day. They 
waited while landlords arrogantly refused to paint and supply 
customary services unless rewarded with rent increases. They waited 
while OPA was fought and killed. They waited while prospective 
builders watched for the time of greatest desperation, the time 


_ofap-. | when the people would be willing to pay any price for « fit home 
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for themselves and their children. 


As new homes were,built the people realized that there was no 
relief for the wage earner. Prices were, and remain, far beyond the 
means of the average person working for a salary. 


We have remained calm for far too long. We have been silent in 
the face of mass looting by profit hungry builders. We have ac- 
cepted as normal, if not as moral, the under the table bribes de- 
manded of those who seek to move. We have accepted as normal, if 
not as moral, the small rooms and big prices demanded in newly 
constructed dwellings. We have accepted as normal, if not as moral, 
the arrogant demand recently made for a rent increase, when the 
facts would demand a reduction. 


While the landlord seeks to protect himself against the predicted 
recession by requiring a three year lease and the deposit of ample 


_ security, there is no protection for the tenant as jobs get scarcer and 


the wage future dims. 


We believe that the health and strength of the nation depends 
directly on the health and well-being of each of its individuals. We 
do not believe that we can achieve full health and full strength so 


long as billions of dollars are spent for non-social purposes and an 


infinitesimally small amount is appropriated for urgently needed 
housing. 

We object to the sight of our Federal government knuckling 
under to the profiteering landlords by withdrawing itself so com- 
pletely from the housing program initiated by the late F:D.R. And 


’ We particularly object to having to pay the steep price which results 


- from our government leaving so important a program in the hands 


hel the high riding brigands of our free enterprise system. 


We believe that the time has come when we must raise our voices 


in organized protest. We call on all our members and their families, 
| together with our millions of Brothers and Sisters in trade unions 
| throughout the country, to demand of their Congressmen sufficient 
' funds to restore full rent controls throughout the nation and to 
/ demand of President Truman the immediate removal of Housing 
Expediter Tighe Woods, friend and accomplice of the landlords. 


e also call on our members, and all in need of decent homes, to 


oe of the members of the Congress and the President a low- 


t Federal Housing program to meet the needs of the many now 

ng in homes which stand as a monumental disgrace to the eco- 
mic and social system of which we boast and to which we try 
win converts. 


LETTERS 
to the 
EDITOR 


To the Editor: 

Recently my husband was hos- 
pitalized and after a two year siege 
of iliness he passed away. At the 
time, it would have been a terrific 
hardship for me to have met the 
doctor, hospital and funeral bills 
in addition to previous bills, with- 
out the assistance of the Group 
Health Insurance. 

I think the Union did a wonder- 
ful job in securing this coverage, 
and as a recipient of this benefit, I 
am very grateful to the Union for 
the wonderful job it has done on 
behalf of its members. 

Louise Tamura 
* * * 


To the Editor: 

Received my first copy of our 
new union paper. Everything was 
fine except one little column on 
the Robeson riot. The Executive 
Board member who brought up 
this protest must have gotten his 
information from the Daily Work- 
er. He mentions nothing about the 
Communist security guards or 
“goon squads” which outnumbered 
the vets alone, and you will find 
after this is investigated that they 
started the riot themselves, an old 
“Commie” stunt. 

I like our paper very much. 
Please let us strive to keep it Amer- 
ican instead of playing into Red 
hands by publicizing such misin- 
formation. 











E. H. Walker 


* * * 


To the Editor: 

Our Executive Board should re- 
ceive praise and commendation for 
protesting the un-American attack 
against a peaceful assemblage, 
gathered at Peekskill to listen to a 
concert at which Paul Robeson was 
to be the guest star. It was right 
and fitting that we send a telegram 
to Gov. Dewey and that we urge 
our members to send letters, post- 
cards and telegrams to Dewey, 
President Truman and Attorney 


Gen. McGrath. 

Many of the daily newspapers 
that yell about telling the truth 
praised the acts of violence and ter- 
ror organized by veterans and 
hoodlums in Peekskill. They did 
not print or show the un-American 
attacks, the slanderous remarks 
and the injury that was done to 
innocent people who were cut by 
glass and hit by rocks thrown by 
these veterans and hoodlums, while 
the police stood by and did nothing 
to stop them. Neither do these pap- 
ers mention the continuing attacks 
against free thinking Americans 
living in that area and elsewhere 
in our country. 

This un-American attack is only 
the beginning of what will happen 
to anyone who stands up and fights 
for higher wages, better working 
conditions, health plans, rent con- 
trol, peace and the guaranteed 
rights of our Constitution. This in- 
cludes all organizations, whether 
they are political, social, trade un- 
ion or religious. 

This cancerous growth of Un- 
Americans against American Ne- 
groes, Jews, Christians, trade un- 
ionists and others must stop! The 
phony Americans who yell democ- 
racy and create disunity among the 
people must be stopped! They can 
be stopped if we in our Union 
unite as we have done in the past 
and fight back against the undem- 
ocratic and vicious attacks of the 
small and contemptible un-Ameri- 
cans. 


Victor Lopos, 8-17 
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... another thing, J. Q. demands that employes be on their 


toes at all times.” 





PROPOSED CONSTITUTIONAL CHANGES 


AS IT IS 


AS YOU WILL VOTE ON IT 


OFFICERS and their DUTIES 


Art. Vill, Sect. 4 " . to take charge of 
office management; to call and settle strikes 
as provided . . . ot call special Executive 
Board meetings (see amendment to call spec- 
ial membership meetings) .*. . to authorize 
emergency expenditures not to exceed a 
total of $150 per month. 


* * a 
He shall make such detailed finan- 


cial reports as the President or the Executive 
Board shall, from time to time require .. ." 


. . * 


Sect. 10 . . . ‘filled immediately by the 
Executive Board subject to the approval of 
the membership." 


. . « to take charge of office mana ooneat 
to appoint all ee accutane ak 
administration of the Union not eteercs 
provide for; to call and settle strikes as pro- 
vided; to call special Executive Board meet- 
ings; to call special membership meetings; 
. . » to authorize emergency apm Sate 
exceeding a total of $500 per month . 


. . . 


. He shall make such detailed finan- 
cial reports as the President or the Executive 
Board shall, from time to time require and 
he shall make, a detailed financial report at 
every regularly called meeting of the general 
membership . . 


* * . 
. filled immediately by the Exectuve 


Board subject to the approval of the mem- 
bership at its next regular meeting. 


DIVISIONAL GROUPS 


_ Art. IX, Sect. |" . These divisions shall 
include such departments of stores as the 
Executive Board may deem necessary. 


* * . 
Sect. 4 "Any member absent from a divi- 
sional weston without reasonable excuse 
shall be fined the sum of $1.00. A fines 


committee shall be appointed by the Excecu- 
tive Board to rule on validity of excuses. 


* * * 


Sect. 6" . if not satisfactorily adjusted, 
he shall at once report such complaints to 
the President or Vice Presidents or to any- 
one whom the President or Vice President 
may designate; . . . and make a written re- 
port of such attendance to the President of 
the Union... 


* > ’ 
Sect. 7 "The Steward shall hold office un- 


till such time as replaced by the member- 
ship of the department. 


Sect. 8 ‘Membership of each division shall 
annually elect a Divisional Chairman .. ." 


These divisions shall include such depart- 
ments or stores as the Executive Board may 
deem necessary. 


* . il 


Any member absent from a divisional 
meeting without fteasonable excuse shall 
liable for a $2 assessment to a... Welfare 
Fund. An Attendance c 
of the Executive Board pacer wig ‘a the divi- 
sion will rule on validity of excuses. 





. « « if not satisfactorily adjusted, he shall 
at once report such complaints to the Chief 
Steward of his division; - and make a 
written report of such attendance to the 
Chairman of his division . 


The Steward shall hold office for a period 
of one (I) year. Election of Stewards shall 
be held at the first divisional meetings of 
each year. To replace a Steward or to elect 
a steward for the unexpired part of a term 
a special meeting of the department will be 
called upon receipt by the Union of a 
tion bearing the names of at least of 
the members of the department who are in 
good standing. 


. * . 
Membership of each division shall, con- 
current with the election of the officers of 


the Union, elect a Divisional Chairman. . . 


NOMINATIONS and ELECTIONS 


Art. X Sect. | "At the gong, member- 
ship meeting in November . . 


Sect. 2 ". . . and bearing the the signa- 
tures of at least fifty (50) members of the 
Union... 


. * * 


Sect. 8 " . The Elections and Objections 
Committee shall certify in writing at this 
affair or at the aoe March membership 
meeting the successful candidates .. . 


> * 
Sect 10 "Should any eligible member 
meet one week following the installation 
meeting... 


At the general 


membership meeting in 
October... 


. * * 
. and bearing the signatures of at least 


one (100) hundred members of the Union... 


. « The Elections and Objections Com- 
mittee shall certify in writing in the official 
Union publication the successful candi- 
dates... 


The newly elected officers shall — one 
week following their installation . . 


(Continued on page 4) 


1-§ Says “NO” 


(Continued from page 1) 
crease of 15%, and even in those 
cases the tenants report no im- 
provement in services. The tenant 
was cajoled or coerced into agree- 
ing to that increase which was ac- 
companied by assurances that they 
would thereby secure themselves 
against the anarchy of arbitrary 
and exorbitant increases when con- 
trols were ended. And today we 
hear and read of the petitioners 
claim for further increases. Today 
we know that the landlord is seek- 
ing to get his hand into the grab 
bag which has enriched the profit- 
eers dealing in food, clothing, 
transportation and other basic 
commodities. We submit that a 
reduction in rents is in order. We 
submit that at least 15% should be 
taken off the tenants monthly bill. 


Our Families First 


“We charge that the petition be- 
fore the Board reflects not the need, 
but the arrogance of the landlords 
who feel that because of the acute 
housing shortage they can demand 
higher prices for inferior accom- 
modations. 

“We say “NO.” We refuse to be- 
come the victims of the landlords’ 
greed. We cannot and will not fur- 
ther impoverish ourselves in order 
to increase the wealth and improve 
the living conditions of the land- 
lord. We and our families come 
first! 

“We call on this Board to order 
an immediate overall 15% reduc- 
tion of rents in those units within 
its jurisdiction. We call for full and 
continued control of rents until 
either the Federal government or 
private builders have constructed 
enough low-cost housing to meet 
the needs of the innumerable ill- 
housed workers who are unable to 
even think in terms of the excessive 
rents being demanded today in ex- 
change for .a place to live. 

“Let us bear in mind that the 
vigor of the nation depends on the 
well-being of the individual. Let 
us remember that you cannot con- 
demn us to poor food and slum 
dwelling and expect the country to 
preserve its strength and creative 
ability. Much depends on the wis- 
dom with which the Board answers 
the petition before it.” 


Union Plans Gala Art 
Show For Benefit Of 
Paralysis Victims 


Plans are being readied for an 
art show featuring the work of 
members of Local 1-S. At the pres- 
ent time it seems likely that the 
opening, which is_ tentatively 
scheduled for some time in Janu- 
ary, will be attended by many out- 
standing personalities, including 
some of the country’s renowned 
artists who will act as judges of 


the exhibit. 

Exhibitors will discuss ways and 
means of raising funds through 
this show. Among the suggestions 
already made is a proposal’ that 
as a grand finale there be an auc- 
tion of selected works of art to be 
presided over by a yet un-named 
star of the stage, screen or radio. 
Proceeds from the auction would 
go to the National Foundation for 
Infantile Paralysis. 

Local 1-S is seeking members 
who had polio in their family this 
year to serve as sponsors. Such 
sponsors and artists who wish to 
participate in this show should 
communicate with Education Dir- 
ector Dick Pastor, at the Union 
Office, as soon as possible. 





NAMM Settles 


The threatened strike against 
Namm’s was averted when the com- 
pany caved in under the Union 
pressure brought to bear against 
it. 

Members of Local 1250 ratified 
the contract which provides for a 
$2 weekly general wage increase 
and a 3% of payroll Security Plan 
to be administered by the Union. 
The wage increase is retroactive to 
October, 1948. The new agreement 
will remain in force until January, 
1951 and provides for a wage re- 
opening in January of 1950. 


Stern Strike Looms 


Workers at Stern Brothers de- 
partment store were grimly going 
ahead with their preparations for a 
showdown battle with the company 
as the Local 1-‘S NEWS went to 
press. 

FLASH! A late report re- 
ceived from Stern Strike head- 
quarters indicates that a settle- 
ment has been reached which 
calls for increases totalling $3 
weekly. Details are not yet 
obtainable. 





Not “in the groove,” but “down the alley” is the by-word as 

the Local 1-S bowling team at Jamaica warms up for the 

season’s competition. Enthusiasm ran higher than scores at 
the first session. 








MEMBERSHIP MEETING 
TUES. — NOVEMBER Ist — 7 P. M. 


MANHATTAN CENTER 
Constitutional Fine Of $1 For Non-attendance 








STEWARD OF THE MONTH 


John Marasco, with a grand total 
of 15 months of service as a stock- 
boy in Housewares at Jamaica has 


been a Shop 
Steward for only 
eight weeks. 


John says that 
he is simply try- 
ing to follow in 


the footsteps of 

the steward who 

went before him. 

Of his predeces- 

sor he says, “he 
was a good guy and a good stew- 
ard. He handled grievances 
promptly and was liked by every- 
body.” Speaking of his ideas as to 
what a steward should be and do, 
he explains, “a steward ought to 
know everyone in his department 
and know their problems, too. A 
steward has to carry out the con- 
tract and live up to it. I concen- 
trate on keeping executives from 
doing staff work. I’ve studied the 
contract to learn my duties and my 
rights. If a steward doesn’t know 
his rights, the executive moves in 
and takes advantage of the stew- 
ard’s ignorance and hurts the 
whole department. 

“For example,” he continued, 
“we had an executive who swore 
that we were a lazy and worthless 
bunch of somethings or other. He 
wanted to run the department like 
a concentration camp and if he had 
had his way we would have all 
been fired. One day he was out sick 
and we got our chance to show 
what we could do with a decent 
boss. We did our jobs and proved 
that it was the boss, not us, who 
was hurting the department. 

P.S., we got a new boss.” 


John, youngest of seven child- 
ren, talks with fond sadness of the 
brother killed in Germany during 
the war. His father is a laborer and 
one of John’s points of pride is 
that now both he and his father 
are Shop Stewards. He says that 
he feels he has' a special need to 
“make good” as the head man of 
his department because of the stiff 
competition at home. 

Talking of hobbies and special 
interests, John said, “I don’t go 
much for this head stuff. I quit 
school to go to work, because I 
like to do things with my hands. I 
like baseball and think team sports 
help build the Union still stronger 
than it is. I like playing on the 1-S 
softball team. Left field is my spot 
and I bat at about a .400 average. 
All my life I’ve liked to play the 
game.” 

For relaxation John sings. He 
entertains at weddings and other 
functions and says he looks for- 
ward to the founding of a Local 


1-S Glee Club. . 


John is a member of the Union’s 
class for Shop Stewards and says, 
“I am still green. I’ve got lots to 
learn and I want to learn it as fast 
and as well as the Union can teach 
me, because a strong Union pro- 
tects me along with everybody 
else.” 





Health Plan Deductions 


According to a Macy announce- 
ment, members of Local 1-S will 
have their monthly Health Plan de- 
duction of fifty cents taken out of 
their pay envelopes on October 
24th, November 21st and Decem- 
ber 19th. The company has not 
yet indicated its plans for 1950. 


- 
- J 


PROPOSED CONSTITUTIONAL CHANGES 


AS IT 1S 
Sect. 10 "Should any eligible member shall 
fail to vote at the election for officers of the 
Union such member shall be fined the sum 
of $1.00 unless excused. 


AS YOU WILL VOTE ON IT 


Should any eligible member fail to 
at the election for officers of the Union,” 
such member shall be liable for an 
ment of $1.00 to the Welfare Fund unless 
excused ... "4 


WELFARE BOARD 


Art. XII, Sect. | ''There shall be a Welfare 
Board for the purpose of administering the 
Welfare Fund of the Union, and for this 


purpose it shall... 
. * * 


Sect. 6 ". . . Should the Executive Board 
remove such member, an election shall be 
held at the next general membership meet- 
ing to fill such vacancy. Both nominations 
and elections shall be held at such meetings 
and balloting shall be by open ballot." 


Sect. 7 “The Welfare Board shall make 
such detailed financial reports to the Execu- 
tive Board or to the membership as either 
may require." 


PUBLICATIONS 


Art. Xill, Sect. 3 ". . . the purpose of 
which shall be to train members to become 
better trade unionists and better citizens of 
their country. 

For this purpose an educational director 
shall be chosen by the Executive Board. 


There shall be a Welfare Board for the’ 
purpose of administering the’Welfare Fund” 
of the Union and to assist eligible ; 
members in meeting emergencies in 
daily life, including emergencies caused 
labor controversies, and for this purpose i 
shall... 

* * - : 

. Should the Executive Board remo 
such member, it shall immediately appoint” 
a@ successor subject to the approval A 
membership at the next general membership” 


meeting. ene om 


The Welfare Board shall make a semi-3 
anual detailed financial report to the Ex. 
ecutive Board and to, the membership. 


Add Sect. 9 The Welfare Board shall be 
responsible for the payment of death bene. — 
fits according to the following schedule pro- © 
vided that the deceased Union member be- © 
came a member of the Union before ‘ 
ing 60 years of age and further provided 
that such member was a member in good 
standing at the time of his demise. q 

The benefits are as follows: 

Members of 3 months standing 

Members of 6 months standin -—- 50 

Members of over | year standing ........ 100 

These benefits will be paid to the family © 
of the deceased on receipt of a copy of © 
the death certificate. 4 


and EDUCATION 


. . . the purpose of which shall be to train 
members to become better trade unionists © 
and better citizens of our country. 

” s 


DISCIPLINE 


Sect. 5 "Any anti-Catholic, anti-Negro, 
anti-Semitic or anti-Protestant act on the 
part of any member or members will be 
considered . . ." 


Any anti-religious or anti-racial act on 
the part of any ber or bers will 
be considered . . . 





COLLECTIVE BARGAINING 


Art. XVI, Sect. 5 ''No membership group 
shall have the authority to call a strike with- 
out the consent of the Executive Board." 


No member shall have the authority to 4% 
call a strike without the consent of the gen- © 
eral membership. f 


AMENDMENTS 


_Art. XVII, Sect. 2". . . and must be 
signed by fifteen (15) members in good 
standing .. ." 

7 . * 

Sect. 3 "'A proposed amendment, submit- 
ted in writing to the Recording Secretary and 
signed by fifty (50) members in good stand- 
ing shall...” 


. » . and must be signed by fifty (50) mem- : 
bers in good standing. 
. 


A_ proposed amendment, submitted in 
writing to the Executive Board and signed 
by two (200) hundred members in good ~ 
standing shall... 


BY-LAWS 


Rule 5 A quorum is 33 '4%. 


Rule 5 Those present at regularly or special- © 
ly called wae shall constitute a legal © 
body whose decisions shall be binding. a 





Stewards Classes Start: 
Enrollment Sets Record 


The Fall term Stewards Classes 
for members of Local 1-S which 
are being conducted under the 
supervision of Cornell University 
Extension Division got under way 


on October 11th. 


With more than fifty shop stew- 
ards taking the elementary course 


and over twenty five enrolled in 
the Advanced Grievance Procedure 
group, an all-time high has been 
set for participation in a formal, 
Union-sponsored, study _ series. 
Education Director Dick Pastor 
has announced that plans are now 
being made for a Winter term to 
start in January. 





LEGAL CLINIC STARTS 


The Welfare Board of Local 1-S has announced that it has com- 
pleted arrangements with Union attorney Sam Shapiro for the set- 
ting up of a “Legal Clinic” as a service to the members. Mr. Sha- 
piro will be available at the Union office on Tuesday evenings from 
6-8 P.M. starting October 18, and will assist members with all 


legal questions including “landlord problems.” 











Wanted and Willing 


FOR SALE—4x5 B&J Press Camera (brand new), 13.5 cm Karl Zeiss — 
lens, Kalard range finder, Mendelsohn flash gun and carrying case. All — 


for $150. Call Freed, GI. 5-5423. 
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